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Annotation

This scientific article shows that productivity is a comparative assessment of
productivity, which not only reflects economic growth, but also contributes to
progressive structural and qualitative changes. In recent years, it has been stated that
enterprises are striving to increase production efficiency not only due to technical and
technological factors, but also due to factors of social relations and organizational
culture. Because businesses are an open system. Currently, the study of the
relationship between organizational - corporate culture and the effectiveness of the
company's activities stands out as an urgent issue.
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Introduction

In the economy of any country, the political and social structure, the activities of all
business entities in the industry, much attention is paid to economic efficiency. In
subsequent years, that is, after we began to move to market relations, in the views of
economists and entrepreneurs in our country, perhaps, there is no more general
concept than the concept of "efficiency". After our economy completely switched to
market relations, the discussion on this issue intensified and became a hot topic.
Today, efficiency is manifested as an indicator of the development of any economic
entity, and at the same time is an important incentive for development. He seeks to
improve the efficiency of a particular economic activity and its complex, excludes
those that lead to its regression. In this sense, effectiveness always depends on
practice. It becomes a goal in managerial activity, and this activity is directed to the
framework of justification, necessity and justification.

In general, efficientiam (effectiveness) - translated from Latin, describes the
development of efficient, result-bearing systems, processes and events.

Efficiency is a quality category associated with the rapid development of an enterprise
(dynamic quality category), reflecting the processes of deep improvement in all its
structures and elements, excluding mechanical approaches.
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As Eraliev wrote in his article “The role of managers in the formation and
improvement of the corporate culture of enterprises”: “... organizational culture
creates a special coordinate system that explains why the enterprise works the way it
does. Organizational culture serves to prevent problems in aligning individual goals
with those of the enterprise by creating a shared cultural environment that embraces
values, norms, and ethical models that are recognized and respected by all employees
of the enterprise. [6.47]

References

1. Mintzberg G., Quinn J.B., Goshal S. The concept of corporate strategy. In:
Strategic process. St. Petersburg: Piter, 2001. S. 78-88.

@ Website:

K https://wos.academiascience.org




) WEB OF SCIENTIST: INTERNATIONAL
>

[\ SCIENTIFIC RESEARCH JOURNAL
ISSN: 2776-0979, Volume 3, Issue 10, Oct., 2022

2. Pogoradze A.A. Culture of production: the essence and factors of development.
Novosibirsk: Kvadro, 1990. S.102-Sh.

3. Rodin O. The concept of organizational culture: origin and essence. M.: School
of Business of Moscow State University, 1998. Management. No. 7. S. 67-77.

4. Shane Edgar H. Organizational Culture and Leadership. 3rd ed. Publisher:
PITER Publishing House. Series: MBA Classics, ISBN: 978-5-469-01286-3,
2007. S. 65, 68-71.

5. Tomilov VV culture of business organization: textbook. allowance. - SPb.: UEIF,
1993.

6. Eraliev A.A. The role of managers in shaping and improving the corporate
culture of enterprises. Eraliev6110@scientifictext.ru

7. Henri Fayol, Industrial and General Administration, trans. J. Coubrough
(Geneva: International Management Institute, 1994).

Website:

www

w2/ https://wos.academiascience.org



mailto:Eraliev6110@scientifictext.ru

